The College of Health Professions – Respiratory Therapy Education department at SUNY Upstate Medical
University is currently looking for a Director of Clinical Education to join their team. The Director of Clinical
Education (DCE) is responsible for all aspects of the clinical experiences of students enrolled in the program,
including organization, administration, continuous review and revision, planning for and development of locations
(with appropriate supervision) for evolving practice skills, and the general effectiveness of the clinical experience. In
addition, the DCE will participate in classroom, laboratory and clinical instruction, and will perform departmental
and institutional duties as assigned.
Qualifications: Master degree from an accredited academic institution* required. Doctoral degree completed or in
process preferred. Graduation from an accredited Respiratory Therapy program; RRT credential and current NYS
Respiratory Therapist license (or eligible); a minimum of 4 years of experience as RRT with at least 2 years in
clinical respiratory care; to include a minimum 2 years of experience teaching in an accredited respiratory care
program either as an appointed faculty member or as a clinical preceptor. NPS, ACCS, SDS or other specialty
credential preferred.
* Accredited by a regional or national accrediting agency recognized by the U.S. Department of Education
Please visit job #053754 at http://www.upstate.edu/hr/jobs to view the complete posting and apply.
The Respiratory Therapy Education Program at SUNY Upstate will graduate its 50th class this year and is nationally
recognized for the excellence of its graduates. The program is one of three in the country to receive the AARC's
APEX Recognition Award for 2019, recognizing entry-to-practice respiratory care programs that promote high
quality education and evidence-based medicine. A current focus of the program is to expand involvement in research
related to the practice of respiratory care and to inter-professional practice, working with the newly appointed
Associate Dean for Research in the College.
We are an Equal Opportunity Employer. All qualified applicants will receive consideration for employment
without regard to race, color, religion, sex, national origin, protected veteran status or disability.

