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TEXAS SOUTHERN UNIVERSITY
Respiratory Therapy Program
College of Pharmacy and Health Sciences
By Reginald G. Allen, M.S. HEd., RRT, Program Director

Overview

T

exas Southern University, located in Houston, Texas, is one of the largest historically Black
universities in the nation. The University has a history that dates back to 1927 and became a
state-supported institution of higher education in 1947 by the 50th Texas Legislature. When the
university opened its doors in September 1947, it had 2,300 students, two schools, one division
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and one college - Law School, Pharmacy School, Vocational Division, and College of Arts and
Sciences. Responding to the changing times, in 1973, the 63rd Legislature designated Texas
Southern University as a "special purpose" institution for urban programming. As a result, four
more academic units were added - the College of Education, the School of Public Affairs, the
School of Communications and the Weekend College. This designation described what Texas
Southern University was doing from its inception - embracing diversity. Today, Texas Southern
University offers bachelor's, master's and doctoral degree programs in the following academic
colleges and schools: the College of Liberal Arts and Behavioral Sciences; the College of
Pharmacy and Health Sciences; the College of Science and Technology; the College of
Education; the Barbara Jordan-Mickey Leland School of Public Affairs; the School of
Communication; the Thurgood Marshall School of Law; the Jesse H. Jones School of Business;
the Thomas Freeman Honors College; the College of Continuing Education and the Graduate
School. Other programmatic emphases are found in the Center for Excellence in Urban
Education, the Center for Transportation Training and Research, the Center on the Family and a
variety of special programs and projects. In summary, it is a student-centered, comprehensive
doctoral university committed to ensuring equality, offering innovative programs that are
responsive to its urban setting, and transforming diverse students into lifelong learners, engaged
citizens, and creative leaders in their local, national, and global communities.

Respiratory Therapy Program
The Texas Southern
University (TSU)
Respiratory Therapy
(RT) Program was
established in September
of 1971. The program
began with eight
students, two and onehalf faculty members,
and one clinical affiliate.
Currently, the program
has four full-time faculty
positions and two parttime clinical faculty
Nabrit Health Professions Practice & Simulation Complex
positions. In addition, a
host of “preceptors” assist in providing a mechanism of individualized experiences that enhance
the cognitive, psychomotor, and affective skills development of TSU RT students. Ultimately,
the goal of the program is to prepare practice ready graduates.
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The TSU Respiratory
Therapy Program is
administratively within
the College of Pharmacy
and Health Sciences. In
1983, the School of
Pharmacy merged with
the Department of Health
Sciences and was
renamed the College of
Pharmacy and Health
Sciences (COPHS). The
COPHS consists of three
departments, (Pharmacy
College of Pharmacy and Health Sciences
Administration and
Administrative Health Sciences, Pharmaceutical and Environmental Health Sciences and
Pharmacy Practice and Clinical Health Sciences) six health disciplines, and offers nine
degrees including:
An entry-level Doctor of Pharmacy degree,
Five baccalaureate or undergraduate degrees:
•
•
•
•
•

Bachelor of Science in Environmental Health
Bachelor of Science in Health Administration
Bachelor of Science in Health Information Management
Bachelor of Science in Respiratory Therapy
Bachelor of Science in Clinical Laboratory Science

The College also offers three graduate degrees:
•
•
•

Masters of Science in Health Care Administration
Master of Science in Pharmaceutical Sciences
Doctorate of Philosophy (PhD) in Pharmaceutical Sciences

History of RT Program
Since inception, the RT program has produced hundreds of graduates, and is affiliated with over
17 area clinical institutions, including both traditional and nontraditional sites. These sites
provide training in areas that include, but are not limited to, adult ICU and floors, pediatric ICU
and floors, neonatal ICU and special care areas, long term care, home care, patient transport,
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pulmonary function testing, bronchoscopies, sleep studies, asthma education, and case
management.
Much of the clinical training for TSU RT students takes place in the Texas Medical Center
(TMC), one of the world’s premiere sites of multi-institutional health-related education, research,
and training. Located just three miles from the TMC, TSU is positioned perfectly so that students
in Respiratory Therapy and other health professions majors can gain the needed clinical skills to
meet the demands of the global job market for the 21st century. Educational agreements with the
TMC helps the TSU RT program maintain high visibility in the TMC and provides opportunities
for research collaboration.

Health Professions Practice and Simulation Complex
Additional training for RT students takes place in the Health Professions Practice and
Simulation Complex. It is a unique facility that facilitates training of not only respiratory
therapy students, but students in the clinical laboratory science, environmental health, health
administration, health information management
and pharmacy programs. The third floor houses
practice labs unique to each program for hands-on
teaching and learning.
The second floor houses a one-of-a kind
interdisciplinary simulation center designed to
resemble a health system with various
Interdisciplinary Health Professions Simulation Center
departments and doctor’s offices to allow students
from all programs to learn together and be tested on skills learned. Respiratory Therapy students
at TSU train with the most current equipment utilized in respiratory practice. The RT lab has
forty student computer stations equipped with assessment, clinical simulation, and Therapist
Multiple Choice (TMC) exam preparation software. There are patient demonstration areas along
the perimeter of the
classroom that are used
during lab and didactic class
times to enhance the learning
experience. Air and oxygen
are piped in to the room to
allow for a realistic hospital
experience.
Respiratory Therapy Lab

Respiratory Therapy Lab
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The acute care area resembles a hospital unit and features a nursing station, medication room,
and five patient rooms. Each patient room is equipped with medical gases, a high-fidelity
mannequin, and a monitor for vital signs and other assessment data. Students from all programs
are involved in inter-professional experiences (IPE) and learn
from, with and about the professions of their peers. Activities
are recorded during assessments for students and faculty to
view during debriefing sessions.
The ambulatory care area is an expansive space featuring ten
fully equipped clinic examination rooms similar to those seen
in physician offices. Students can practice the administration of
routine physical exams. Additionally, assessments of students’
ability to provide clinical services to patients are reviewed and
recorded to provide feedback.

Ambulatory Care Rooms

Programs Offered
Traditional Undergraduate Program (BSRT)
The entry-level RT program is designed for students that are new to respiratory therapy theory
and practice. The degree requires the completion of forty-seven (47) prerequisite hours prior to
admission and the successful completion of eighty-seven (87) professional semester hours and
the programs exit examination before the degree is conferred. This program has two critical
components that enhance the experience of all of our student. First, we offer a newly revised
curriculum which now includes preparation for clinical research. Additionally, the simulation lab
is used to enhance the critical thinking skills of the students at different points in their education.
The employment of high fidelity mannequins during patient simulations ensures the production
of practice ready graduates. Examples of these experiences include basic assessment techniques
(simulate different breath sounds and patterns, blood pressure and pulses) and advance
assessment procedures (mechanical ventilators, resistance, compliance, SpO2, heart rate and
rhythm, and ETCO2).

The Advanced Standing Program (Career Ladder)
This program is designed to provide a mechanism for professionals with an associate degree in
Respiratory Therapy to attain the baccalaureate degree. Candidates for this program currently
receive forty-five semester hours of block credit in respiratory therapy and in general, must
provide evidence of completion of the 42 credit hours of the Texas State Core Curriculum.
Candidate must have either earned the RRT credential or be eligible to do so. Candidates not
already registered must earn the RRT credential before the degree is conferred. These candidates
must also successfully complete 30 semester professional hours in the respiratory therapy
program. The courses offered to our advanced standing students include Respiratory
Management, Statistics for Respiratory Care Professionals, and Introduction to Clinical
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Research. These students are also required to participate in our annual continuing education (CE)
seminar which is planned and implemented entirely by our senior students.

6

7

Awards and Special Recognition
The program was awarded the
RRT Credentialing success award
by the CoARC for 2011, 2012,
2013 and 2014. Programs
receiving this award were required
to: (1) have three or more years of
outcomes data; (2) hold
accreditation without a progress
report; (3) document RRT
credentialing success of 90% or
above, and (4) meet or exceed
Sonny Ohia (former Provost), Hyginus Osondu (Clinical Instructor and
established CoARC thresholds for
Preceptor of the Year 2017), Andrew Taylor (Director of Clinical Education),
Dr. Jean M. Hampton, (former Chairperson and Program Director now
CRT credentialing success,
retired), Reginald Allen (current Program Director). Not Pictured: Dr.
attrition and positive (job)
Edward Patten MD, (Medical Director) Victor Yeldell (Clinical Faculty), John
Rudley (former University President).
placement. The program continues
to maintain a 100% pass rate on the RRT exam for its’ graduates.

Faculty
Reginald G. Allen, M.S. HEd., RRT is the Program Director with the Texas
Southern University College of Pharmacy and Health Sciences’ Respiratory
Therapy Program. He has been in the field for 32 years. He became interested in
Respiratory Care while completing an undergraduate degree in Biology (minor
in Chemistry) in 1983. He applied to and then completed a second
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undergraduate degree in Respiratory Therapy in May 1985 while working as a Respiratory
Technician. Mr. Allen first joined the Texas Southern University College of Pharmacy and
Health Sciences faculty in September of 1985 as a part-time clinical instructor in both adult and
neonatal/pediatric settings. This continued through December 1990. He returned to Texas
Southern University full-time as the Director of Clinical Education in the Fall of 1992 after
spending approximately three years in the Anesthesiology Department at M.D. Anderson Cancer
Center as a Registered Respiratory Therapist and Clinical Educator for student therapists who
were assigned to the institution. He became Program Director in the Fall of 2000. Mr. Allen’s
interest in Asthma Education has provided a platform for speaking at community events and
establishing an asthma initiative in the campus health clinic. During his tenure, the clinic
experience trained respiratory therapy students, through written protocol, to work with the nurse
and independently to treat and manage over 200 campus asthmatics. Current interests in the
respiratory therapist as a case manager has allowed the development coursework and field
opportunities to provide both telephonic and in-home case management/assessment of COPD
patients. Mr. Allen believes it is one area that provides the best demonstration of the abilities of
the respiratory therapist to showcase their unique importance in the best practices and caring for
these patients.
Jean M. Hampton, Ph.D., RRT a retired Associate Professor, served as
faculty at Texas Southern University for 37 years. She began as a part-time
clinical instructor for the relatively new Respiratory Therapy program at Texas
Southern and rose to the position of Program Director. Having acquired
advanced degrees in Biological Sciences and Environmental Toxicology, Dr.
Hampton proceeded to the position of Chairman of the Texas Southern Health
Sciences Department. Following engagement in several post-doctoral research opportunities at
NASA Johnson Space Center, Baylor College of Medicine, and the National Academies, Dr.
Hampton provided oversight for successful operations and accreditation for the six health science
programs within her department. She focused her instructional activities on current health trends,
organizational management principles, and contemporary issues regarding the intersection of
science and health for respiratory care students; this in accord with the evolving curriculum
requirements for the respiratory care professional. While serving on multiple community healthrelated boards and as a state commissioner for Forensic Science, Dr. Hampton organized annual
AARC approved Respiratory Care educational seminars hosted by program senior students and
held on the Texas Southern campus. She is honored to have shared many years of comradeship
and collaboration with the faculty and students of the Respiratory Care program at Texas
Southern University.
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Andrew J. Taylor, MS, RRT-NPS, RPFT, is Instructor and Director of
Clinical Education and has been with the program for eighteen years.
Andrew is a proud graduate of the TSU RT Program, class of 1997, and
returned to the university to join the RT faculty in 1999. In May 1999, he
earned a master’s degree in Health Education. Andrew has worked in
various hospitals in the Houston area and has experience in pulmonary
function testing and home care. Andrew is a 3rd Year Ph.D. student in the
Medical Humanities Program at the University of Texas Medical Branch, Galveston, Texas.
Victor E. Yeldell, MSHA, RRT – Mr. Yeldell is an Instructor in the Texas
Southern University’s Respiratory Therapy Program. He is a proud graduate
of the RT program and has over 38 years of experience in many facets of
Respiratory Care. His experience includes clinical work in adult ICUs,
neonatal ICUs, management, home care, and education. He is currently
enrolled in a Ph.D. program with a major of Health Services. He has finished
his required coursework and is now in the process of completing his
dissertation. He is proud to be part of the respiratory faculty here at Texas Southern University.

Contact Information
Texas Southern University
College of Pharmacy and Health Sciences
Respiratory Therapy Program
3100 Cleburne Houston, TX 77004
Tel: 512-245-8243

Program Director: Reginald G. Allen, MS, RRT
allen_rg@tsu.edu
TSU BSRT Program

Professional Positions Posted at http://www.cobgrte.org/professionalpositions.html
Mid-Western State University, *University of Virginia Health System, *Samford
University, *Texas State University, *University of Texas Health Sciences Center – San
Antonio, *The University of Toledo, *Salisbury University, *Skyline College, *Boise State
University, *Canisius College, *Boston Children’s Hospital, *Nova Southeastern
University, *Northern Kentucky University, *Cincinnati Children’s Hospital, *Iman
Abdulrahman Bin Faisal University
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Next Generation of Respiratory Therapy Leaders
The CoBGRTE Mentoring Program
By Christy Kane, PhD, RRT-NPS, FAARC
Bellarmine University, Louisville, Kentucky

omeone recently asked me, “How did you get where you are today?” I answered, “First, a lot
of hard work and determination, especially plowing through my dissertation.” My next
response was as important as the first. I went on to describe three powerful mentoring
relationships I have had over my career. If you were asked to reflect back on your time as a
respiratory therapist, you could also probably name one or two individuals who had a profound
impact on your career path. CoBGRTE has created a mentoring program for both seasoned
professionals transitioning into academe as well as new graduates as they transition into practice.

S

To date, the CoBGRTE Mentoring Program has approximately two dozen individuals
participating in the program. Mentors are asked to submit a curriculum vitae or resume to outline
expertise areas. Mentees submit two to three career goals and/or areas in which they would like
additional information. Once matched, an email is sent to both parties providing contact
information. The two individuals then determine the frequency of meetings as well as how to
meet. Most pairs meet via Skype or meet during the AARC International Congress and/or the
AARC Summer Forum.
Both mentors and mentees find the program beneficial. Tabatha Dragonberry recently moved to
a full-time faculty position. Tabatha appreciates her mentoring relationship as it allows her
“bounce ideas” with an experienced educator (T. Dragonberry, personal communication, June
14, 2017). She says her mentor has provided some helpful ideas. When she needs some
additional insight, Tabatha knows she can contact her mentor for a non-judgmental response.
As a mentor, Nancy Guyse, an experienced neonatal/pediatric therapist who recently moved into
a COPD Educator role, enjoys working with a new graduate. Nancy eagerly joined the
CoBGRTE Mentoring Program and has also had a positive mentoring relationship. While she
mostly utilized her mentor immediately post-graduation, she notes, “I still look to her guidance
as I continue to grow in my career” (N. Guyse, personal communication, June 14, 2017). Nancy
matched with a recent graduate who is interested in working at a pediatric hospital. “I think we
are a great match. We are both non-traditional students, so we can relate.” Nancy encourages
new graduates to join the program stating, “Everyone needs at least one good mentor.” Nancy
says the program has allowed her to give back to the profession, but has also challenged her to
continue her professional growth. She says the program is a win-win, a positive experience for
both the mentor and mentee.
Our respiratory therapy faculty ranks are aging. Faculty, as well as managers, are retiring at an
alarming rate. The CoBGRTE mentoring program allows experienced CoBGRTE professionals
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the opportunity to help develop the next generation of leaders. One of my mentors once said,
“My goal is to leave the profession better than I found it.” We should all strive to achieve this
goal. If you are interested in joining the CoBGRTE Mentoring Program, please contact me at
ckane@bellarmine.edu.

“Always be Open to Learning and Live that Motto
for Your Entire Career”
An Interview with Joe Sorbello, MSEd, RRT
Chairman Emeritus, Department of Respiratory Therapy Education
SUNY Upstate Medical University, Syracuse, New York
Q. Tell us about your early days as a respiratory therapist. What brought
you to the field?
A. I was alerted to the field by my cousin Camille who was an RN. I entered
SUNY Upstate Medical University's AAS degree program in 1973 right after
high school, and started work as an RT Tech at St. Joseph's Hospital in
Syracuse at the end of my freshman year. I learned a ton, getting experience, and learning from
some great respiratory therapists at St. Joe's. After graduating with my AAS degree in 1975, I
continued my formal education at Upstate and was a member of the first class of the new BS in
Cardiorespiratory Sciences Program, and graduated in 1977. My classmates were fantastic and
went on to become leaders in the field, e.g., Shelley Mishoe, Steve Mikles, Andy Mazzoli,
Barbara George Wilson. I was hired as an Instructor at Upstate in February 1978.
Q. Who were your mentors? What did they contribute to your career?
A. I was extremely fortunate to have a group of faculty who were really outstanding in different
ways: Carl Wiezalis, Lou Sinopoli, Jack Procita, Joe Morfei, Joe Kieffer, Frank Smith, and Bob
Fluck. Dr. Tom Barnes (founding Program Director who interviewed me and then went to
Northeastern) became both a mentor and friend later in my career. Frank Smith stands out as the
most influential in my career. Tom has also been excellent the last part of my career. I am
forever grateful to all of them!
They all gave me different things such as a burning desire to: be a life-long learner, always do
my best, remember that the patient always comes first and always be a professional. I tried to
remember the lessons they all taught by example. They were and always have been right there
whenever I needed help. They were and remain exceptional people who wanted only the best for
all their students and alumni. They had a lot to do with the development of my character and how
to be an exceptional leader.
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Q. What prompted you to move into a leadership/education position?
A. I was very blessed to have had exceptional teachers and mentors throughout my education
starting from Kindergarten right on through graduate school and in my life experiences. I learned
from their good traits as well as the not so good. I always had a desire to be a teacher and my
professional faculty encouraged me to pursue being an educator. By example, my teachers and
mentors were leaders in the profession and I wanted to emulate them. I always felt that service in
general and specifically service to the AARC was essential for several reasons.
Q. How did furthering your education contribute to your career path?
A. Selfishly, it helped me to gain tenure and promotion at SUNY Upstate. Practically, it opened
my eyes and heart to new possibilities and to learn about the ins, outs, good and bad of politics,
management, leadership and service. I learned a great deal about people including myself.
Structured, formal education opens many doors but it only takes you so far. The most important
education I received was that gained from doing volunteer work for committees, projects,
research and other scholarly activities.
Q. What are some key leadership lessons you have learned?
A. Ah, there are so many. Among the important ones: Trust. You will never lead anyone if they
do not first trust you. You must earn that trust by always being humble and to have experience
and a good record of being right on the front lines. I would never ask anyone who might follow
me to do anything unless I had done it myself. A good friend once said to me, "Inclusion equals
trust.” He said that many years ago and I never forgot it. Of course, there are many other
traits/lessons learned but you often learn them only by having the experience. Some leaders are
informal, have no leadership title but are leaders nonetheless. Some people are not leaders but,
rather, are just trouble-makers and "Negative Nancys" that some others will follow. These are
not real leaders. REAL leaders are those who attract others by their sincerity in their actions and
their words. These people usually read and accept training/education in leadership, they are firm
but fair, they truly listen more and talk less, they are examples for others, they are consistent,
passionate and offer assistance and mentorship; they have integrity, are patient, inspirational,
admit their mistakes, always strive for excellence but not perfection; they are visionary, seek to
expand and use their network, control their emotions, are thoughtful, work with your team, be
part of the team, praise your team publicly (but criticize privately). To effect all of these things a
good leader will, as I've said, always be humble and remember to stay in the learning mode
always: realize that, "you don't know what you don't know" even though you might feel like you
know everything, "you don't know what you know.” Being this way is egotistical and having an
ego will kill you in any endeavor.
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Q. What would you recommend to new graduate therapists just beginning their career?
A. Relax, always be open to learning and live that motto for your entire career. There are few
things worse than being close-minded and arrogant. Remember that the patient comes first,
always. Be kind to everyone, especially those who seek to hurt you. Be accountable for
everything you do and say. If you can, make work fun. Do not let your work or your profession
define you but seek to be excellent. Learn how to work and develop yourself both professionally
and personally. Did I mention to have fun? Life is short, enjoy it!

What is Coming in the July Issue
By Tom Barnes EdD, RRT, FAARC, CoBGRTE President
•

Report on the CoBGRTE Board of Directors meeting held on June 26, 2017.

•

Spotlight article on the new BSRT Program at Ghana University.

•

Report on the first Life Membership awarded to a CoBGRTE member.

•

Abstracts from the CoBGRTE Summer Seminar.

•

Photo essay from the CoBGRTE Round Table Dinner in Tucson on June 25.

•

News on the first CoBGRTE Award for International Outreach.

•

2017 Scholarship Information.

•

Profiles of Candidates for CoBGRTE Board of Directors Election.

•

News from CoBGRTE Long Range Planning Meeting.
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CoBGRTE Institutional Members
Indiana Respiratory Therapy Consortium
Georgia State University
Weber State University
Boise State University
Bellarmine University
Rush University
Salisbury University
University of Toledo
The Ohio State University
State University of New York Upstate Medical University
Northeastern University
University of Texas Medical Branch - Galveston
Wheeling Jesuit University
Texas State University
University of South Alabama
Long Island University
University of North Carolina – Charlotte
Louisiana State University Health Science Center – New Orleans
Midwestern State University
Jefferson College of Health Sciences
Youngstown State University
Rutgers University - North
Nova Southeastern University
Loma Linda University
University of Arkansas for Medical Sciences
State University of New York at Stony Brook
University of Texas Health Science Center – San Antonio
University of Hartford
University of Kansas Medical Center
College of Southern Nevada
Highline College
University of Akron
Oregon Institute of Technology
Augusta University
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CoBGRTE Institutional Members – Continued
CHI St. Alexius Health-University of Mary
Valencia College
Kettering College of Medical Arts
Shenandoah University
Middle Georgia State University
York College of Pennsylvania
Respiratory Care Board of California
Texas Southern University
St. Catherine University
Armstrong State University
Cincinnati Children’s Hospital Medical Center
University of Virginia Medical Center
Iman Abdulrahman Bin Faisal University
Seattle Central College
Florida Southwestern State College
Utah Society for Respiratory Care
Intermountain Healthcare
Southern Connecticut State University
Washington Adventist University
Rutgers University - South
Northern Kentucky University
Boston Children’s Hospital
California Society for Respiratory Care
Respiratory Care Society of Washington
Samford University
Canisius College
Carlow University
University of Washington Medical Center

Jacksonville State University
Modesto College
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If you haven’t already decided to become a CoBGRTE member after visiting
www.cobgrte.org, the following are 10 reasons why you should join the
coalition.

Ten Reasons Why You Should Become a CoBGRTE Member
1. Award scholarships to baccalaureate and graduate respiratory therapy students.
2. Assist in the development of ASRT to BSRT Bridge Programs.
3. Collectively work towards the day when all respiratory therapists enter the profession
with a baccalaureate or graduate degree in respiratory care.
4. Support a national association, representing the 60 colleges/universities awarding
baccalaureate and graduate degrees in respiratory care, to move forward the
recommendations of the third 2015 conference.
5. Help start new baccalaureate and graduate RT programs thus leading to a higher quality
of respiratory therapist entering the workforce.
6. Work to change the image of the RT profession from technical-vocational-associate
degree education to professional education at the baccalaureate and graduate degree level.
7. Join colleagues to collectively develop standards for baccalaureate and graduate
respiratory therapist education.
8. Develop public relations programs to make potential students aware of baccalaureate and
graduate respiratory therapist programs.
9. Help to publicize, among department directors/managers, the differences between
respiratory therapists with associate, baccalaureate and graduate degrees.
10. Help to support maintaining a roster and web site for all baccalaureate and graduate
respiratory therapist programs.
Become a CoBGRTE member by completing the application on the Membership Page:
http://www.cobgrte.org/membership.html
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Editorial Board
Tom Barnes, EdD, RRT, FAARC - Editor in Chief
Northeastern University
Boston, Massachusetts
Will Beachey, PhD, RRT, FAARC
CHI St. Alexius Health/University of Mary
Bismarck, North Dakota
Paul Eberle, PhD, RRT, FAARC
Weber State University
Ogden, Utah
Christy Kane, PhD, RRT-NPS, FAARC
Bellarmine University
Louisville, Kentucky
Gregg Marshall, PhD, RRT, RPSGT, RST
Texas State University
San Marcos, Texas
Jon Nilsestuen, PhD, RRT, FAARC
University of Texas Medical Branch
Galveston, Texas
Timothy Op’t Holt, EdD, RRT, AE-C, FAARC
University of South Alabama
Mobile, Alabama

www.cobgrte.org
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